COMMUNITY & BELONGING SHARED DEFINITIONS

RACISM

RACISM IS PREJUDICE PLUS POWER. ANYONE OF ANY RACE CAN HAVE/EXHIBIT RACIAL PREJUDICE, BUT IN NORTH AMERICA, WHITE PEOPLE HAVE THE INSTITUTIONAL POWER, THEREFORE, RACISM IS A SYSTEMATIZED DISCRIMINATION OR ANTAGONISM
DIRECTED AGAINST PEOPLE OF COLOR BASED ON THE BELIEF THAT WHITENESS IS SUPERICR. IT IS INSIDIOUS, SYSTEMIC, DEVASTATING, AND INTEGRAL TC UNDERSTANDING BOTH THE HISTORY OF THE UNITED STATES AND THE EVERYDAY
EXPERIENCES OF THOSE OF US LIVING IN THIS COUNTRY.

INSTITUTIONAL RACISM

THE TERM "INSTITUTIONAL RACISM" DESCRIBES SOCIETAL PATTERNS AND STRUCTURES THAT IMPOSE OPPRESSIVE OR OTHERWISE NEGATIVE CONDITIONS ON IDENTIFIABLE GROUPS ON THE BASIS OF RACE OR ETHNICITY.

STRUCTURAL RACISM

OVERARCHING SYSTEM OF RACIAL BIAS ACROSS INSTITUTIONS AND SOCIETY. THESE SYSTEMS GIVE PRIVILEGES TO WHITE PEOPLE RESULTING IN DISADVANTAGES TO PEOPLE OF COLOR.

MACRO-LEVEL CONDITIONS (E.G., RESIDENTIAL SEGREGATION AND INSTITUTIONAL POLICIES) THAT LIMIT OPPORTUNITIES, RESOURCES, POWER, AND WELL-BEING OF INDIVIDUALS AND POPULATIONS BASED ON RACE/ETHNICITY AND OTHER STATUSES.

ANTIRACIST POLICY

A RACIST POLICY IS ANY MEASURE THAT PRODUCES OR SUSTAINS RACIAL INEQUITY BETWEEN RACIAL GROUPS.
AN ANTIRACIST POLICY IS ANY MEASURE THAT PRODUCES OR SUSTAINS RACIAL EQUITY BETWEEN RACIAL GROUPS.

“BY POLICY, | MEAN WRITTEN AND UNWRITTEN LAWS, RULES, PROCEDURES, PROCESSES, REGULATIONS, AND GUIDELINES THAT GOVERN PEOPLE. THERE IS NO SUCH THING AS A NONRACIST OR RACE-NEUTRAL POLICY. EVERY POLICY IN EVERY
INSTITUTION IN EVERY COMMUNITY IN EVERY NATION IS PRODUCING OR SUSTAINING EITHER RACIAL INEQUITY OR EQUITY BETWEEN RACIAL GROUPS. - IBRAM X. KENDI

GATEKEEPING

PERSONS WHO WORK IN INSTITUTIONS OFTEN FUNCTION AS GATEKEEPERS TO ENSURE THAT THE INSTITUTION PERPETUATES ITSELF.

WE GUARD THE GATE—OVERTLY OR UNCONSCIOUSLY INFLUENCING THE WORKPLACE CLIMATE, USING OUR NETWORKS TO INCREASE DIVERSITY OR MAINTAIN THE STATUS QUO, AND PERSUADING OR DISCOURAGING LEADERSHIP REGARDING EQUITY AND
INCLUSION AND ANTIRACIST EFFORTS.

EQUITY

EQUITY RECOGNIZES THAT EACH PERSON HAS DIFFERENT CIRCUMSTANCES AND ALLOCATES THE EXACT RESOURCES AND OPPORTUNITIES NEEDED TO REACH AN EQUAL OUTCOME.

“EVERYONE HAS WHAT THEY NEED TO BE WHOLE — REGARDLESS OF RACE, DISABILITY, LGBTQ, IMMIGRATION, AND OTHER SOCIAL CONSTRUCTS. EVERYONE HAS WHAT THEY NEED TO BE WHOLE, NOT MORE AND NOT LESS. THIS MAY FEEL LIKE TAKING
SOMETHING AWAY FROM SOME BUT IT IS ACTUALLY RIGHT SIZING OR BALANCING NEEDS.” FAKEQUITY (HEIDI)

POWER AND PRIVILEGE

SYLVIA DUCKWORTH'S ILLUSTRATION OF WHEEL OF POWER/PRIVILEGE CAN HELP US GET A MORE INTRICATE VISUALIZATIONTHE TERM “MARGINALIZATION;" THE FURTHER YOU ARE FROM POWER, THE MORE IGNORED AND UNIMPORTANT YOU FEEL.
HOWEVER, AS YOU TRY TO PLACE YOURSELF IN THE DIFFERENT CATEGORIES, NOTICE HOW YOUR LEVEL OF POWER/MARGINALIZATION SHIFTS BETWEEN CATEGORIES. A DIFFERENT WAY TO INTERPRET THIS ILLUSTRATION IS THROUGH AN
INTERSECTIONALITY LENS (COINED BY KIMBERLE CRENSHAW).

CULTURALLY RESPONSIVE

USING STUDENTS’ CUSTOMS, CHARACTERISTICS, EXPERIENCE, AND PERSPECTIVES AS A TOOL FOR BETTER LEARNING AND INSTRUCTION. GENEVA GAY COINED THE TERM IN 2000, AND WROTE, “WHEN ACADEMIC KNOWLEDGE AND SKILLS ARE SITUATED
WITHIN THE LIVED EXPERIENCES AND FRAMES OF REFERENCE FOR STUDENTS, THEY ARE MORE PERSONALLY MEANINGFUL, HAVE HIGHER INTEREST APPEAL, AND ARE LEARNED MORE EASILY AND THOROUGHLY.” THIS TEACHING HELPS STUDENTS OF
COLOR SEE THEMSELVES AND THEIR COMMUNITIES AS BELONGING IN A SCHOOL AND OTHER ACADEMIC SPACE, LEADING TO MORE ENGAGEMENT AND SUCCESS.

SYSTEMS OF OPPRESSION

EACH OF US IS ASSIGNED MULTIPLE SOCIAL IDENTITIES, AND WITHIN EACH IDENTITY THERE IS A HIERARCHY, WHERE THERE IS A DOMINANT GROUP AND A NON-DOMINANT GROUP. WITH RACE, DOMINANT MEMBERS CAN GIVE BENEFITS T0 MEMBERS
THEY BELIEVE ARE “NORMAL”, OR LIMIT OPPORTUNITIES TO MEMBERS THAT FALL INTO “OTHER” CATEGORIES. THOSE IN THE NON-DOMINANT GROUP CAN EXPERIENCE OPPRESSION THROUGH TECHNIQUES LIKE LIMITING ACCESS TO CRITICAL NEEDS OR
ENGAGING IN DISAPPROVAL BEHAVIORS THAT ARE SEEN IN FORMS LIKE BULLYING, INTENTIONALLY LEAVING OTHERS OUT OF A GROUP ETC. OPPRESSION, THEN, IS THE INSTITUTIONAL POWER THAT CREATES A SYSTEM THAT REGULARLY AND

SEVERELY DISCRIMINATES AGAINST SOME GROUPS AND BENEFITS OTHERS.

WHEN WE LOCOK AT SYSTEMS OF OPPRESSION, WE PAY ATTENTION TO THE HISTORICAL AND ORGANIZED PATTERN OF MISTREATMENT THROUGH CULTURAL NORMS, DOMINANT SCCIETAL NORMS, AND LAWS. WHEN INSTITUTIONS, LIKE EDUCATIONAL
INSTITUTIONS, CONTRIBUTE OR REINFORCE THE OPPRESSION OF MARGINALIZED SOCIAL GROUPS, WHILE ELEVATING DOMINANT SOCIAL GROUPS (THIS CAN BE DONE THROUGH POLICIES — SEE ANTIRACIST POLICY DEFINITION) THEY EMBED OPPRESSION
INTO THEIR EVERYDAY PRACTICES.

MARGINALIZED IDENTITY

MARGINALIZE REFERS TO THE ACT OF TREATING A PERSON OR GROUP AS THOUGH THEY ARE INSIGNIFICANT BY ISOLATING AND/OR DISEMPOWERING THEM.
THE TERM MARGINALIZED DESCRIBES THE PERSON OR GROUP THAT IS BEING TREATED INSIGNIFICANTLY, PUSHED TO THE MARGINS OF SOCIETY, AND RENDERED POWERLESS.

DIVERSITY WE AS A COMMUNITY ARE MANY, BUT DIFFERENT, RESPECTING EACH AS IS. DIVERSITY IS WHO MAKES UP OUR COMMUNITY AS MEASURED THROUGH QUANTITATIVE, IDENTIFIABLE ASPECTS OF PERSONHOOD, INCLUDING, BUT NOT LIMITED TO
RACE, RELIGION, ETHNICITY, AGE, ABILITY, SOCIO-ECONOMIC STATUS OR CLASS, SEX, GENDER IDENTITY, SEXUAL ORIENTATION, LANGUAGE, AND NATIONALITY. DIVERSITY ALSO ENCOMPASSES THE VARIED EXPERIENCES OF INDIVIDUALS AND DIFFERENT
WAYS OF KNOWING, BEING, AND DCING. WHEN UNDERSTOOD, VALUED, AND SUPPORTED, DIVERSITY BENEFITS THE COMMUNITY AND SOCIETY AS A WHOLE.

EQUITY RECOGNITION AND SUPPORT OF THE NEEDS OF INDIVIDUALS OF DIFFERENT BACKGROUNDS SO EACH MAY ACHIEVE ONE’S POTENTIAL. EQUITY IS A STATE OF BEING AND DOING THAT ADDRESSES THE SPECIFIC NEEDS OF INDIVIDUALS TO
ENCOURAGE EACH PERSON'S FULL PARTICIPATION WITHIN THE COMMUNITY AND FOSTER ONE’S POTENTIAL IN SOCIETY AT LARGE. EQUITY SEEKS TO REDRESS PAST INJUSTICES AND INEQUALITIES BY ELIMINATING PRESENT BARRIERS TO
PARTICIPATION, GROWTH, AND SUCCESS FOR COMMUNITY MEMBERS. IN PRACTICE, EQUITY EXAMINES PRIVILEGE AND ACKNOWLEDGES THAT WHAT IS FAIR MAY NOT BE EQUAL.

INCLUSION WELCOMING AND SUPPORTING COMMUNITY MEMBERS IN WAYS THAT REFLECT AND RESPECT INDIVIDUAL DIFFERENCES. INCLUSION IS ACTION THAT CREATES AN ENVIRONMENT WHERE INDIVIDUAL EXPERIENCES ARE VALIDATED, HONCRED,
AND RESPECTED, AND DIVERSE VOICES ARE NOT JUST ACCOUNTED FOR, BUT SOUGHT AND UNDERSTOOD. INCLUSION CREATES A SENSE OF BELONGING FOR EACH COMMUNITY MEMBER BY CARVING 3 OUT A VALUED SPACE FOR EACH PERSON IN THE
LIFE OF THE COMMUNITY AND PROMOTING A SHARED OWNERSHIP OF THE COMMUNITY’S CORE VALUES AND MISSION. INCLUSION REQUIRES INTENTIONAL ACTIONS THAT EXPRESS THE VALUE OF DIVERSITY AND SEEK TO CREATE GREATER EQUITY WITHIN

THE COMMUNITY.

JUSTICE TAKING DELIBERATE ACTION TO REALIZE THE PRINCIPLES OF DIVERSITY, EQUITY, AND INCLUSION IN OUR COMMUNITY AND CREATE REAL, LASTING CHANGE IN THE WORLD. JUSTICE IS A PRACTICE THAT MAKES THE CONCEPTS OF DIVERSITY,

EQUITY, AND INCLUSION REAL AND TANGIBLE IN THE WORLD. IT SEEKS TO BUILD AUTHENTIC RELATIONSHIPS BETWEEN COMMUNITY MEMBERS TO EFFECT LASTING CHANGE AND CREATE SYSTEMS THAT REFLECT THE VALUES OF EQUITY AND
INCLUSION.
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